
 

 
 

 
PERFORMANCE APPRAISAL POLICY REVISED 

 
Seva Mandal Education Society’s Smt. Sunanda Pravin Gambhirchand College of 

Nursing has policy of performance appraisal based on principle of performance based 
appraisal which includes academic performance of students and subject result, self- growth 
and support for institutional growth and any other extra ordinary performance. 

 
- Time period – It is plan in month of July paid in August for every academic year. 

- Members of committee – 

i) Secretary from Management member 

ii) Executive Secretary 

iii) HOD/ Principal of Nursing department 

 
- Performance Appraisal Format - - 

- Performance appraisal form change from A.Y. 2018-2019. 

 
- Procedure – 

* Each candidate is given with form in month of May which has a self-information area 

and candidate is given a chance to present their work for self assessment. 

- Vice Principal of College write that remark about the whole year review of each candidate 

in part second. 

- HOD/ Principal of Nursing department fill her area for each candidate. 

- HOD/ Principal has to prepare a cumulative summery about each candidate for presentation 

in front of Management. 

* Which has following areas - 

- Details of candidate 

- Total year of experience 

- Number of years serving for organization 

- Subject teaching 

- Result of subject 

- Any publication/ presentation/ education program/ conferences/ seminar etc. 

- Academic achievement 

- Received any award 

- Professional growth 

- Special support for the organization 



 

 
* HOD/ Principal should inform about previous scale that candidate was withdrawing and 

earning and recommended grade for next academic year. 

- Finally as per feasibility management sanction amount for the increment. 

 
- Remark : 

 
- While going increment usually every year since 2011 onwards it is given in a range of 8 % 

to 18% till today. 

- If candidate is not performing well then management the never supports any type of 
increment for that year. 
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